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Gender Pay Gap Reporting

31st March 2019

Huntingdonshire District Council’s gender pay gap data as at 31st March 2019:

women’s hourly rate is 4.8% lower (mean) and 0.0% lower (median)
top salary quartile has 51.4% men and 48.6% women

upper middle salary quartile has 42.3% men and 57.7% women
lower middle salary quartile has 45.7% men and 54.3% women
lower salary quartile has 46.4% men and 53.6% women

women’s bonus pay is 0.7% lower (mean) and 0% lower (median)
15.22% of men and 17.17% of women received bonus pay.
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